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JANUARY is School Board Recognition Month 

“Stronger School Boards. Stronger Schools. Stronger Pennsylvania.” 

January 21, 2019 School Board Meeting 

 

Mr. Osborne reported that the following Executive Session(s) was held in the Board Conference Room as listed:  

* Two Executive Sessions were held during the Board Combined Meeting on Wednesday, December 19, 2018 from 7:24 PM to 7:40 

PM and following the meeting from 8:00 PM to 9:30 PM both times for personnel matters. 

 

 Recognitions 

School Board Recognition – January is School Board Recognition Month 

 PSBA Certificates of Recognition 

 Reynolds Elementary School Caring Fund – Sandwich Ring 

 Mr. Sibeto – Personalized Ink Pens 

 3rd Grade – Bags of Life Saver Mints 

 RESPA – Book Donations to both School Libraries 

 Food Service Dept. – Cookies 

 1st Grade - $30 Carini’s Gift Certificate 

 RHS – Raider Nation Ink Pen 

 2nd Grade – Poster 

 4th Grade – De”Pen”able Ink Pen 

 Lisa Brest – Calzones 

 Sue Combine – Chocolate/Peppermint Cake Roll 

 

Recognition of RHS District 10, Region 1 Football All Stars under Direction of Head Coach Josh Mull: 
 
 Chance Westover, Senior – First Team - Offensive Tight End, Second Team – Defensive Lineman 

 Jake Moser, Junior – First Team - Offensive Lineman and Defensive Lineman 

 Wyatt Owen, Senior – First Team - Defensive Lineman, Second Team – Offensive Lineman 

 Aidan Mull, Sophomore – Second Team – Offensive Wide Receiver 

 Jordan DeCarmen, Sophomore – Second Team – Offensive Running Back 

 Tyrese Baker, Senior – Second Team - Offensive Running Back, Second Team – Defensive Back 

 Derek Skeehan, Senior – Second Team – Defensive Lineman 

 Hunter Thompson, Senior – Second Team - Defensive Lineman 

 Sean O’Hara, Junior – Second Team – Defensive Back 

 

Administrative Presentation by Mr. James Lumpp - Mr. Lumpp discussed his position(s) as Supervisor of Child Accounting 

and Transportation, Payroll Liabilities and Retirement Analyst.  He reviewed the implementation of the Transfinder software and 

the transportation budget savings.   

 

 Correspondence 

 Acknowledged Book Donations to the Reynolds Jr.-Sr. High School Library/Educational Technology Center from Mr. Jeff 

Colson, Board Member:  The Hobbit, They Shoot Canoes, Don’t They?, and Golf for Dummies 

 

The Reynolds School District does not discriminate on the basis of race, sex, color, handicaps, 

creed, age, or national origin in administration of its educational or employment policies. 



2 

 

 

 

 Acknowledged Book Donations to the Reynolds Elementary School Library from Mr. Jeff Colson, Board Member:  Search for 

Santa’s Helpers and The Great Waldo Search 

 

 Board Committee/Board Representative Reports   

Academics, Activities, and Transportation Committee 

 Mr. Scott Shearer and Mrs. Amy Leczner – Principals’ Presentation on School Report  

 Mr. Jim Lumpp - Van Purchase 

Finance Committee 

 Act 1 Resolution, Budget Options A (Accelerated Budget Process) & B (Prior Budget Process) (Agenda Item 14.5) 

 
 Educational Programs/Student Activities  

 Approved Linkage Agreement with Children’s Aid Society of Mercer County for Family Based Mental Health Services through 

their Family Focus Program at No Cost to the District 

 

 Approved Purchase of Service Agreement with Crossroads Group Homes and Services, Inc., Private Academic Schools, 1243 

Roemer Blvd., Farrell, PA as an Alternative Education Program for Reynolds School District Students, Cost to the District: 

Regular Education Students - $58.35/Day and Special Education Students - $102.74/Day, Effective Retroactively from 

01/09/2019 through 05/31/2019 

 

 Approved Addition(s) to the 2018-19 District Parent/Community Volunteer List:   Shine, Morgan, Greenville, PA 

 Approved 2019-2020 Tentative Reynolds School Calendar 

 

 Finance 

 Approved Budget Process Option (B) and Act 1 of 2006 Resolution Stipulating that Reynolds School District will NOT Increase 

Reynolds School District Taxes at a Rate Exceeding the Index Calculated by PA Department of Education for 2019-20 Fiscal 

Year 
 
 Approved Tax Exonerations/Additions and Taxes to be Collected for Tax Year 2018: 

 Delaware Township Real Estate Tax Exonerations ($2,403.47) 

 Delaware Township Per Capita Tax Exonerations ($   570.00) 

 Delaware Township – To Be Collected 2018 Delinquent Per Capita Taxes/Penalty ($ 1,969.00) 

 Delaware Township – To Be Collected 2018 Delinquent Real Estate Taxes/Penalty ($60,868.37) 

 Pymatuning Township – To Be Collected 2018 Delinquent Per Capita Taxes/Penalty ($ 5,896.00) 

 Pymatuning Township – To Be Collected 2018 Delinquent Real Estate Taxes/Penalty ($153,573.77) 

 West Salem Township Per Capita Tax Exonerations ($   260.00) 

 West Salem Township – To Be Collected 2018 Delinquent Per Capita Taxes/Penalty ($ 6,061.00) 

 West Salem Township – To Be Collected 2018 Delinquent Real Estate Taxes/Penalty ($134,206.42) 

 

 Personnel 

 Approved Employment(s): 

Employee:  Dieter, Laura, New Wilmington, PA (Supplemental Employment in Addition to Half-time Secondary 

Mathematics Teacher Position) 

Position:  Half-time (1/2-Time) Long-Term Substitute Secondary Mathematics Teacher 

 (Covering for Employee Leave of Absence) 

Salary:  REA CBA Step 11 - $52,502/Yr. - Prorated per Number of Work Days at ½ Time 

Effective:  Approximately 02/20/2019 through 5/31/2019 

 

Employee:  Raatz, Peter, Hermitage, PA (Supplemental Employment in Addition to Standing Substitute Position) 

Position:  Half-time (1/2-Time) Long-Term Substitute Secondary Mathematics Teacher 

 (Covering for Employee Leave of Absence) 

Salary:  REA CBA Step 13 - $48,852/Yr. - Prorated per Number of Work Days at (½) Half-Time 

Effective:  Approximately 02/20/2019 through 5/31/2019 
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 Approved Additions to 2018-2019 Extracurricular Athletics/Activities Advisors and Coaches List: 

 Shalenberger, Beth, Transfer, PA – Assistant Musical Director, Salary – Step A ($645) 

 Sheridan, Lauren, Sharon, PA – Assistant Musical Artistic Director, Salary – ($500) 

 Humphrey-Giles, Sally, Greenville, PA –Musical Set Construction, Salary – ($500) 

 Brandt, Timothy, Sharon, PA – Volunteer Wrestling Coach, No Salary Provision 

 Tofani, John, Transfer, PA – 2nd Asst. Track Coach, Salary – Step F ($3,476) 

 

 Approved Addition(s) to 2018-19 Substitute Support Employee List, Wage Set at $9.00/Hr.: 

 Surano, Rosario, Hermitage, PA – Substitute Custodian 

 

 Approved Additions to 2019-2020 Extracurricular Athletics/Activities Advisors and Coaches List: 

 FOOTBALL: 

Mull, Josh Greenville, PA Head Coach Step F $ 4,661.00 

Dietrich, Matthew Greenville, PA 1st Asst. Coach Step F $ 3,783.00 

Wilkinson, Josh Greenville, PA Split 2nd/3rd Asst. Coach Step F $ 3,264.00 

Masterofrancesco, Tony Greenville, PA Split 2nd/3rd Asst. Coach Step F $ 3,264.00 

Olsen, Raymond Greenville, PA 4th Asst. Coach Step F $ 3,052.00 

Stoyer, Brad Greenville, PA 4th Asst. Coach Step F $ 3,052.00 

Burdett, Brian Sharpsville, Pa 4th Asst. Coach Step E $ 2,735.00 

 

GOLF: 

Pierce, Jay Fredonia, PA Boys’ Head Coach Step F $ 3,813.00 

Wilson, Belinda Greenville, PA Girls’ Head Coach Step F $ 3,813.00 

 

CROSS COUNTRY: 

Santom, Wayne Grove City, PA Boys’ Head Coach Step F $ 3,813.00 

Young, Brett Greenville, PA Girls’ Head Coach Step E $ 3,496.00 

Meskel, Scott Harrisville, PA 1st Asst. Coach Step F $3,476.00 

Williams, Rhonda Greenville, PA Elem. Intramural Coach Not to Exceed 
75 hrs. 

$17/Hr. 

 

FOOTBALL CHEERLEADING ADVISORS: 

Buchman, Becky (Davis) Greenville, PA Varsity Advisor Step F $ 1,799.00 

Taylor, Janine Greenville, PA JV/Jr. High Advisor Step A $    879.00 

 

VOLLEYBALL: 

Boyer, Lenora Delaware, OH Head Coach Step D $ 3,189.00 

Davis, Shannon West Middlesex, PA 1st Asst. Coach Step F $ 3,476.00 

Boyer, Lenora Delaware, OH Jr. High Coach Split 200 Hrs. $17/Hr. 

Davis, Shannon West Middlesex, PA Jr. High Coach Split 200 Hrs. $17/Hr. 
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MARCHING BAND: 

Morris, Michelle Transfer, PA Director Step F $ 3,556.00 

Heckman, Jamie Greenville, PA Asst. Co-Director – Front Line Step F (Split) $ 1,306.50 

Dietrich, Stephanie Greenville, PA Asst. Co-Director – Front Line Step F (Split) $ 1,306.50 

 

 Approved Leave(s) of Absence: 

Employee:  Employee #717 (Unpaid Leave of Absence) 

Position:  RESPA Secretarial Employee 

Leave:  Unpaid Paid Leave of Absence per RESPA CBA Article XII-D 

Effective:  Two (2) Days:  4/25/2019 and 4/26/2019  

Return to Work:  4/29/2019 

Employee:  Employee #322 (Leave of Absence) 

Position:  12-Month Administrator 

Leave:  Paid Leave of Absence  

Effective:  01/02/2019 through Approximately 01/20/2019 

Return to Work:  Approximately – 1/21/2019 

 Approved Resignation(s): 

Employee:  Mecchia, Jaime – Resignation 

Position:  Special Education Teacher – Autistic Support/Emotional Support  

Building: District-wide 

Last Work Day:  On or Before March 12, 2019 (Date to be determined within 60-day timeframe to fill vacancy as per 

PA School Code) (Jan. 11, 2019) 

Start Date:  August 24, 2016 

 Approved AmeriCorps Service Worker at Reynolds Elementary School, Effective January 2019 through May 2019:   James 

Rust, Transfer, PA 

  

 

 Meeting Dates 

February 20, 2019  Reynolds Committee of the Whole/General Purposes Meeting to be held at the Mercer County Career 

Center in Room D103– 6:30 PM  [to follow 5:30 PM-Dinner and 6 PM-Tour by Invitation Only] 

  

February 25, 2019  Reynolds School Board Regular Monthly Meeting – 7:30 PM 

 

 


